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PENGARUH MOTIVASI DAN DISIPLIN TERHADAO KINERJA 

PEGAWAI KECAMATAN SUKASARI KABUPATEN 

SUMEDANG 

 

ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh motivasi dan disiplin terhadap 

kinerja pegawai kantor Kecamatan Sukasari Kabupaten Sumedang. Jenis penelitian 

deskriptif kuantitatif dengan jumlah responden 30 orang. Teknik Pengumpulan data 

menggunakan angket Kuesioner yang terdiri dari 27 Pernyataan. Metode analisis 

data yang digunakan adalah analisis deskriptif, uji asumsi klasik, koefisien 

determinasi R2, regresi linier berganda dan uji hipotesis menggunakan 

menggunakan IBM SPSS 23.  Berdasarkan hasil penelitian yang dilakukan diketahui 

bahwa secara simultan ada pengaruh motivasi dan disiplin kerja terhadap kinerja 

pegawai kantor kecamatan Sukasari Kabupaten Sumedang. Adapun hasil pengujian 

hipotesis secara parsial menunjukan bahwa H1 tidak ada pengaruh motivasi 

terhadap kinerja pegawai kantor kecamatan sukasari kabupaten sumedang. 

Sementara itu, H2 menunjukan bahwa ada pengaruh disiplin kerja terhadap kinerja 

pegawai kantor kecamatan sukasari kabupaten sumedang. 

Kata Kunci: Disiplin; Motivasi; and Kinerja Pegawai.  
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THE INFLUENCE OF MOTIVATION AND DISCIPLINE ON THE 

PERFORMANCE OF SUKASARI DISTRICT EMPLOYEES, 

SUMEDANG DISTRICT 

 

ABSTRACT 

 

This study aims to determine the effect of motivation and discipline on the 

performance of employees in the Sukasari District Office, Sumedang Regency. The 

type of research is quantitative descriptive with 30 respondents. Data collection 

techniques using a questionnaire consisting of 27 statements. The data analysis 

method used is descriptive analysis, classical assumption test, determination 

coefficient R2, multiple linear regression and hypothesis testing using IBM SPSS 

23. Based on the results of the study, it is known that simultaneously there is an 

influence of motivation and work discipline on the performance of employees in the 

Sukasari District Office, Sumedang Regency. The results of partial hypothesis 

testing indicate that H1 has no influence of motivation on the performance of 

employees in the Sukasari District Office, Sumedang Regency. Meanwhile, H2 

shows that there is an influence of work discipline on the performance of employees 

in the Sukasari District Office, Sumedang Regency.  

Key Word: Motivation; Discipline; and Employee Performance 
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