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ABSTRACT

The influence of work motivation on employee performance is a topic of significant
interest in organizational research. This study aimsto explore the relationship beetwen work
motivation and employee performance, considering various motivational factors and their
impact on different aspects of performance. Through a comprehensive review of relevant
literarute, the study identifies key motivional theories and examines how they apply to real -

world workplace scenarios.

By analyzing empirical data and ase studies, the study seeks to provide insight into
the extent to wich work motivation affects employee performance, highlighting the
importence of creating a conducive motivational environment within organization. The
findings of this research could contribute to the development of strategies for enhacing
employee performance through effective motivation in koperas konsumen pegawai

hanukarya bandung.
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